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l. | ntroduction

As part of the Drug Free Schools and Communities Act and Part of 86 of the Department of
Educationds General Administration Regul ations,
implement drug and alcohol abuse prevention progrfamstudents and employeéew England
Collegecontinuedo focusmary of its programs and servicea the use and misuse alcohol and

other drug.

The New England College Alcohol and Other Drug (AOD) Program has three main elements:
1 programs/seices
1 policies
1 enforcement

Each oftheseelements will be addressed throughthus report. The entire AOD program is focused
on risk-reduction and education. The prograaianceshis education and a focus on student
development with a sense of persomatountability for actions.

As part of the orgoing effort to educate students and the community members about the risks
associated with alcohol and other drugs, the collegeseveral initiatives in place including:

1 Highlighting the alcohol and drugaticy during the on boarding process of all employees.
Employees must sign off acknowledging their adherence to the drug and alcohol policy in the
employee handbook

1 Allfirst year students are required to sign off on reviewing the Student Handbook af part
their admissions process.

1 First year students are required to participate in orientation sessions regarding alcohol and other
drugs, including the Alcohol.Edu online workshop



Description of AOD Program Elements

Programs/services

The programs&nd services at theollege can be separated into thce¢egoriespre-arrival/orientation
programs, ofgoing preventative services, and@oing responsive services.

Pre-arrival/orientation Programs:

Alcohol and other drugse is addressed throughdle llege orientation pragms. The Gllege
currently hostshreeorientation programs per yeaonein the summerdften inJuly), one prior to the
fall semester (August), and one prior to the spring semesterafyan Thefall sessions have all
includedsessions directly focused in AOD issues, and orientations at other times of the year have
included some AOBelated information in certain presentatiori&rograms and sessions have
included:
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A Shot of Reality (alcohol/drug and sexualads prevention)

7:30 p.m., Lee Clement Ice Arena This improv show will have you laughing right from the get
go. There are prizes to be won at this event!

ThinkFast Game Show (included campus alcohol/drug policy and safety trivia questions)
9:00 p.m.Lee Clement Ice Arena

A trivia game show where everyone plays. Complete with music and cash prizes!

Real Life at New England College 1:30 p.m., John Lyons Center (policies, safety, getting
involved on campus)

Come watch some funny video skits depigtsituations many of you could potentially face in
the next few months.

We are NEC Pilgrims (bystander training)

10:00 a.m., Simon Center Great Room

Be a good NEC Community member and bystander with this engaging session that will help
you navigae difficult situations. Your attendance could win you prizes!

Fall Orientation Kick Off (campus safety, how to reach safety, basic policies)

7:00 p.m., Bridges Gym

Get your NEC shirt and win prizes.

ThinkFast Game Show (included camsplcohol/drug policy and safety trivia questions)
9:00 p.m. Lee Clement Ice Arena

A trivia game show where everyone plays. Complete with music and cash prizes!

Real Life at New England College 1:30 p.m., John Lyons Center (policies, safety, getting
involved on campus)

Come watch some funny video skits depicting situations many of you could potentially face in
the next few months.

We are NEC Pilgrims (bystander training)

10:00 a.m., Simon Center Great Room



1 Employees are directed to the empleyandbook
On-Going Proactive Services:

AOD-related Programming from Residence Life Resident Advisors are required to complete

several programs each semester. These programs can be either active (hosting an event, planning a
trip, etc.) or passive (lletin boards or informatical campaigns). Each year, several of these

programs focus on alcohol or drug issues.

SubstanceFree and Alternative Programming on Campus In support oburenvironmental

approach to alcohol and drpgogramming, the Qllege provides many events and activities that offer
alcoholfree options to those who choose not to consume alcohol or use drugs. Activities are offered
weekly, with a focus on Thursday through Saturday nights, througbffloe of StudenEngagement

With the exception of a few events in the college pub, all of these activities are diteehol

Recreational activities, such as rock climbing, hiking trips,k@ngdo, combine alcohefree activity

with a focus on physical wellness. Over 20 clubs andnizgtons exist on campus, with the vast
majority of their programs being substaricee.

Wellness Center Programs

The Wellness Center is involved in programming and education through the campus. This past year,
their staff presented at most Bridggee Learning classes (our figear seminar), and these

presentations addressed many issues, including-feldded topics. Staffrom the Wellness Center

also have coordinated with other offices, primarily the Residence Life and Housing Department, to
facilitate programs.

The Wellness Center counseling staff offers a variety of programming for the NEC commwvhigty
helps to promote a healthy community and lifestyle. Sometimes these programs are offered in
conjunction with another department (Medical, Pathways, Residential Life, and Campus Safety).

The recently hired Health Educator has the following as their job description:

Hire, train, & supervise NECO6s first ever Peer
EducatorResearched andollected data about Peer Health Education programs and essential
training elements for Peer Health Educators

Created Wellness Center Instagram account with at least 100 followzamssistently updated social
media accounts and passive programming malgrseveral materials are given to students by
clinicians and medical providers as part of their treatment process.

Create and conduct sanction workshops: (CHOICES and Marijuana)
Led several Bridges classes with focus on Health and Wellbeing includésg stanagement

Collaborative efforts with: Health Science & Psychology clubs, Union Living Learning Community,
Kinesiology faculty, Office of Diversity and Inclusion. Discussion re: collaboration with FYE,
Mentoring, and Academic Advising

Represents NE@t New Hampshire Higher Education Alcohol and Other Drugs



Assists with YAS grant management

Provided external education regarding AOD with DARE Police training and area high schools.

The Counseling Center has developed several passive advertisinfoamation methods to address
the NEC student communit$ee Appendix C

Employee Assistance ProgramEAP): NEC contracts with Concord hospital to provide an
Employee Assistance Program. This program offers clients and their familiesoatresoure for
coping with personal and/or worklated problemgOur EAP counselors refer clients to the right
professional(s) who can help with a particular probMre.also provide supervisor support and
consultation to assist employees and the organizati@aching their fullest potential. Information
about this program is included in the "New England Collégedbook for Faculty and Staff", and is
also included in th€onNECtHR newsletter.

All EAP counselors hold a master's degree in social work ouasetingrelated field Additionally,
they are all certified employee assistance professionals (CEAP) or in the process of obtaining their
certification and most have a state license with the New Hampshire Board of Mental Health Practice.

Mostemployeesvho use EAP progranee eligible for five sessions.
Services offered:
o Individualized assessments
Referral to community resources
Support for workrelated issues
Couples and family support
Consultation to supervisors, managers and human resources
Training and workshops

O O O0OO0Oo

Tortington Arms WestPub: TheCollegeprovides a pub on campus for members of the community
who are of legal age to drink. Lemsk drinking is modeled, food and naificoholic beverages are
provided, and a focus on camaraderie ariyidies (e.g. athletic games on TV and band card
gamespreencouragedPatrons of the Tortington Armi&/estPub also reduce their likeliness of being
involved with drinking and driving situations.

Newspaper Articlesi TheNewEnglanderthe New Egland College student newspaper, has provided
offices on campus the opportunity to submit articles regarding a variety of timely topite past,

these articles havacluded campus safety topics and student conduct statistics, and these articles have
provided an opportunity to reach a wide audience.

Peer Leaders and Resident Advisors Student leaders provide significant assistance in our

education efforts, and the Peer Leaders and Resident Advisors ateawelll role models and referral
agentdor our students. Through significant cacttin the Bridges classes, aentation, and in our

campus residences, these student leaders help educate the general student body, provide referrals, and
identify students of concern.



Student organization training - Leaders of student organizations receive information addoahol
included withtheir event planning antazingmaterials The Sudent Org@nization Handbook contains
guidelines and policies regarding events where alcohol is provided and alelalted recruitment
activities

On-Going Responsive Services:

Employee Assistance Program (EAP)(See description above) While some EAP usage is employee
originated, there are also occasions where EAP services are used as part of employee distgpline pla

Student Conduct §stem: NEC has an extensistudent condudystem, run through the Student
ConductOffice. Through this system, staff and (at tim&&)dent Condud®anels an®oards meet

with students who are alleged to have violated collegeipsli In most cases, these meetings result in
sanctions, which can be both punitive (e.g. Probation status) and educational (e.g. required attendance
ata CHOICESWorkshop). In identifying sanctions, staff members are encouraged to identify
interventionswhich might result in different behavioral choices in the future. There is a close
relationship between this system and\ttielinessCenter. (See Appendix E for more informatiam

the collegeconductsystem)

NEC Intercollegiate Athletic Alcohol and Other Drug Abuse Policy. TheDepartment of Athletics

at the @llege has developed and implemented a policy that specifically addresses alcohol and drug use
by studenfathletes. The policfsee Appendix Gglearly identifies types of violations, responfesn

the department, and expectations of all stud¢intetes. The policy involves both educational and

punitive elements in its sanctioning, and focuses on a develodrapptaach that offers athletes
opportunities to change patterns of behavior ireotd maintain their status with theiata.

Protective Care (PC) Room As a result of an agreement between the college and éhaiktér

Police Department, thedllege maintains a room in Charter Hall where intoxicated students may be
supervised by &rained staff member until their blood alcohol content drops below a .10% level. This
program was designed to have fewer students sent to the county jail in Boscowen, NH, for simple
intoxication issues, and to address the risks of sending intoxicated stbdektto their rooms without
supervision.

FAST Liaison Program i Provided by the Merrimack County Diversion Program, the FAST Program
primarily addresses firdtme offenders of alcohol of drug laws. The college provides a location for
this program tde implemented, which makes completion of the program much more convenient for
studentd especially those without cars.

CHOICES Alcohol Workshop: CHOICES, conducted in a group setting, is a brief alcohol abuse
prevention program. The objective ofghirogram is to engage students in aaflective process
where they independently choose to change-hijhalcohol use behaviors.

The CHOICESWorkshop is offereés neededver the course of each semester. The course is held on
days of the week amat times of dayhat we believe will be easiest for students who work into their
schedulesThe fomat of the clasBvolves a workbookPowerPoint presentation, adigcussion.
Feedback about the workshop®igained froma questionnair¢hat student &askedto complete

prior to leaving the workshop.



The informationpresentedn the CHOICESworkshop covershe harmful affects of alcohol abuse, the
continuum from use to addictioand making more responsible choices related to alcoholTuse.
preserdtion also includes information on seésessment, ways to cut back on and control alcohol use
and resoures for finding more informationna help.In 2017 33 students were assigned Choices, in
2018 28 students were assigned.

Drug Workshop: The Drug Wakshop is a onrime, groupbased workshop that addresses issues,
risks, and choices involved with drug use. It is offeasdheeded.

BASICS Program: BASICS aims to motivate students to reduce alcohol use in order to decrease the
negative consequencetdrinking. It is delivered over the course of twdndur interviews with a brief
online (or paper version) assessment survey taken by the student after the first session.

Parent Contacts: The Parent Contact initiative is one that is focused on kedpmdy members
updated on students when there is a pattern of A€dded incidents forming, or when a single,
troubling event has occurred. Taking place whenever FERPA allow, these contacts, which can be in
writing or over the phone, are intended to fyoparents about event(s) that have taken place, the
concerns the College has, and the resources available to students regarding their substance use.

Mandated counselingand Wellness Assessment®ew England College works to assist students

who have bBen involved in substance abussated incidents. The New England Coll&eliness
Centerprovides qualified, oitampus evaluationsassessmentnd treatment. After the initial

evaluation is completed, treatment plans can be developed to meet the inddidua s peci fi ¢ o0
campus needs (often determined in conjiamctvith the NEC campus condymtocess)Wellness

Assessments consist of a minimum of two sessions.

Our services are offered to students to make the process easier and less expertsiveatmgous
alternatives. In some cases, WellnessCenter may need to refer an individual tocdf-campus
setting. This wouldhappen if the situation is deemed beyond our scope of practice oiVelireess
Center was unable to devote resources away fts primary role of counseling, education and
wellness.

A list of all local AA meetings is maintained by the Wellness Center, and can be shared with students
as appropriate. Other referrals to local resources are also made, depending on thetmeetisruf

Policies

New England Colleghas awritten policy thatestablishes a standasficonduct thaprohibits
theunlawful possession, usey, distribution of illicit drugs analcohol bystudents or any employees
on Collegeproperty or as padf any of Collegesponsored activities.

Thewritten policy includes:
1 A listing of theHealth Risks Associated with the use of Illicit Drugs and the Abuse of Alcohol
1 A description of Alcohol and other Drug Counseling, Treatment and Rehabilitation Programs
Available to staff, faculty, and students
1 Local, State and Federal Laws Governing the Unlawful Possession or Distribution of lllicit
Drugs and Alcohol



T Summary of the Coll egeds Disciplinary Code
abuse
(Full policies ardfoundin Appendix A)

Enforcement

Several offices are involved in the diyday enforcement of AOD policies. The DearStiidents
coordinates enforcement of student polices, with the Office of Human Resources responsible for
overseeing employediscipline relating to any violations of alcohot drugrelated policies.

Two groups of staff membersCampus Safety officeiland Resident Advisorsare involved with the
majority of confrontations of policy. Both sets of staff members, as ptarewfdaily duties, perform
rounds and inspection of areas, and are charged with confronting any behaviors of concern. Student
violations are reported to the office sifident conductvho determined the appropriate disciplinary
follow-up for each case(For more informatioron enforcement, see Appendix E)

Employee violations gbolicy may be confronted through various averiigg a supervisor, through

the Campus Safety Office, etc. When preparing a response to an employee violation, supervisors are
expected to consult with the Office of Human Resources to ensure that employees are connected with
appropriate services and that emplogiesgipline is consistent withdllege standards.

[1. Alcohol and Other Drugs (AOD) Incident Rate and Trends (Studets)

Incident Rates
1 AOD related incidents are reported to the Office of Student Conduct by Campus Safety
Officers and members of the Residential Life Team. Once the report is reviewed, a trained
hearing office will meet with the student who has allegedated the colleges policy on
alcohol or drugs. The chart below shows the number of incidents reported relating to alcohol
and other drugs. The chart also reflects the number of educational sanctions for AOD

violations.

Incident Type 2017-2018 2016-2017

Alcohol Violations 120 116
Drug Violations 81 99
Sanction 2017-2018 2016-2017

Choices 25 30
Drug Workshop 38 0
BASICS 0 6
BASICS - Drugs 0 2
Wellness Assessment 24 18
Mandatory Counseling 0 2
Intensive Outpatient Program 0 0

1 Students o are found responsible for violating the alcohol policy are sanctioned to attend
either a CHOICES workshop, which is an educational seminar regarding the risks associated
with consuming alcohol run by a member of the Wellness Center.

.
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1 In 2018, a drug wosdhop was developed to address the risks associated with the use of
marijuana specifically.

Trends
1 See AppendixE

IV.  Statement of AOD Goals and a discussion of goal achievement

Bi-Monthly CHOICES and Marijuana sanction workshops (materials availableneguest)
Partnership with Henniker ALANON community

In response to NHHEAOD data we have continually offered therapeutic (either physical or de
stressing) events on campus as outlets for students who may be using as a form of stress
management or for s@t interaction.

1 Continual AOD harm reduction tabling offerings (quit vapingsttessing/ alternative options

to drinking while home on break materials, Magnets with marijuana and Alcohol facts. We are
launching an AOD app and tutorial)

Collaboration wih USAFE SF 2018/2019

Bystander training which included scenarios that include alcohol and other drugs

Large Scale events

= =4 =
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V. Summaries of AOD Program Strengths and Weaknesses
Strengths

1 Sanctioning there are three levels of educational responsedpandkevels of conduct status.

This dlows hearing officers to usadividualizedsanctions for studentsStructured, and easy

to navigatefor hearing officers.Progressive with recidivisnwith some flexibilityfor unique

casesand well thoughout.

Educational sanctions are access(blecampus).

The Wellness Assessment sanctiofoised on the whole persamnd allows for a full review

of a studentdés behavioral pattern.

1 The PC (Protective Care) Programovides a safer alternative for studewtth higher blood
alcohol contents, and typically keeps outside agencies from having to be involved in incident
response.

1 The aility of our Campus Safety staff to administer field sobriety tests and thaise
Intoxilyzer (electronic blood alcohol coent meter) provides the ability to more closely check
|l evel s of intoxication and to make more inf ¢
needs during an incident.

1 Communicatiorbetween department®ntinues to be a strengtffices such as Gapus
Safety, Student Developme&tudent ConduciVellness, andResidence Life and Housing are
in, often, daily contact about programs, student, and behaviors of concern.

1 Parent contacts, especially withd#mts who have been transported, have beeffective
way to keep studentsd families informed aboi
family coll aborate on a response to a studei
appreciate these efforts.

= =4
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T The Col |l egeds nesatQuidntatmmuhelgsitodbeng pgbaity @gograms to
our students at a critical time of adjustment and acclimation.

1 Our preventative programming efforts, suctCagktails and Condomsessions during RA
training, and presentations during Newdnt Orientation, help reinforce safer behaviors and
reflect our proactive approach to these issues.

1 Campus Safety staff are seerapproachable, helipl to students, and theyork closelywith
Wellness Residence Life and Housing, and other departmeriigng situations to successful
resolutions.

1 The Amnesty Policyprovides students an opportunity to seek help for themselves or others
with | ess hear mdhecofiegeu mhispdiay bdmeensurcessiully used
several times in the laiw years.

1 Our partnership wittHenniker Police is longstablished and successful. HPD works closely
with Campus Safety regarding incidents, and has a presence during New Student Orientation
and other larger campus events.

1 The professional develapent opportunities of which our staff avail themselves, including
webinarsNH Departmenbf Health and Human Servicésining,andBureau of Drug and
Alcohol Services traininghelp our staff remain current with best practices in the field of AOD
related

Weaknesses

Trainingorientationfor faculty and staffs not weltdeveloped.

Wellness Center does not have high profileunOrientationprograms.

January Orientation igarticularlyweak in terms oAOD-related programming.

College websiteloesnot include much AOBelatedinformation

The general NEC community is not wellucated concerning our AGlated resources.

Our outreach to and connection with some populationsdeaguate students, commuters,

veterans, transferss weak.

1 No curent efforts to cultivate relationships with @fimpus businesses, landlords, and
residents concerning ACEelated issues. Examples could include working with residents and
landlords of houses where parties are frequently held, or businesses wherei @ gnight
often try to purchase alcohol.

1 Overall levels of AOBrelated programming on campus . This would include typical

educational program, fdal cohol positiveo pr of

there is little available datan@rograms that have been heldttendance, dates of events, etc.
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VI.  Procedures for Distributing AOD policy to students and employees

The entire AOD policy (see Appendix A) is availablelme to all students (as well as other
community members) thugh the NEC website. Students are referred to thlserresource during
the orientation process, and it is also referred to in letters regatdishgnt conductPaper copies are
available at th®©ffice of Student Conducby request. There are nodimor Braille copies at this time
but a PDF format is use and most accommodation software recognizes PDFs.

Staff and faculty, as part of their new employee intake process, receive a copy of the "New England
College Handbook for Faculty and Staff*. Thasndbook contains information about the DRrge
Workplace Act, informs employees about potential issues with alcohol on a college campus, and refers
employees to the elime copy of the full NECAIcohol and Other Drug Policy.

11



VIl.  Recommendations forrevising AOD programs

1 Collaboratively develop a collegeide philosophyregarding alcohol enforcement and
education.
Revise procedures to ensure thorough and effecisgemhination obur policy
Increase levels ain-going (nororientation)AOD-relatedprogramming, both for residential
students and the larger community.
1 Change our New Employee Orientation process to increase the amount fafctiised on
alcohol and other drucglated policies and services.
Put into place procedures to ensure alyragnual notification for alemployees
Increase sanction completion rates througtreaseaise offines, exploration ofon-line options,
and potential holds on student accounts.

= =4

= =4
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Appendix A - New England College Drug and Alcohol Policies the Student Handbook

Student Use of Alcohol and Other Drugs

The objectives of the Collegebés Alcohol and Ot |
Allow residents to live and socialize happily while respecting the rights of all residents to enjoy

a safe, private, secure aoaimfortable living environment free from excessive noise and

disturbance

Enable residents to make informed decisions about alcohol

Minimize alcohot and drugrelated harm to an individual/s and damage to property

Preserve the reputation of the College witthe community

Offer appropriate forms of assistance to those for whom alcohol and/or other drugs have

become a problem

T

To o T I

The College permits the consumption of alcohol for residents 21 years of age or older. Moderation in
the use of alcohol and a respdmsiattitude towards its consumption within the College setting is
essential and expected. Abuse of alcohol or excessive intoxication will not be regarded as an excuse
for inappropriate behavior but as a justification for student conduct action.

The heal and wellbeing of our students is one of our primary concerns. Alcohol affects different

people in different ways, and there are always risks associated with the consumption of alcohol. These

i nclude damage to an i ndi iomnskipsatademic pedoamancéagnd f a mi |
social and emotional wellbeing.

The College holds the view that the excessive consumption of alcohol and binge drinking:
A Are not an acceptable rite of passage of College life
A Can be facilitators of inappropriate aodflestructive behavior, poor academic achievement,
etc.
A Can be the cause of incidents of disrespect and/or harm to other members of the College
community
All students should be able to sleep and study without being disturbed by other students.sldwe deci
of whether to consume alcohol is a personal choice that is respected by the College and one that must
be respected by all students. The College aims to create a climate that enables individuals (over the age
of 21) to make free and informed choicesathe level of consumption of alcohol in an environment
free of inducement and social pressure to drink to excess.

Continued excessive consumption of alcohol or-aotial behaviors arising from alcohol

consumption may result in the student being retéfor assistance to the Wellness Center/Counseling
Staff. If significant health issues surrounding alcohol or other substances are identified, residents will
be supported within the capabilities of the College and outside agencies will be involved where
appropriate. It is the responsibility of students to minimize the harmful effects of alcohol and to ensure
that relevant policies are strictly adhered to.

College Policies Regarding Student Use of Alcohol and Other Drugs

The following are violations ofollege policy, which are subject to action through the student conduct
system:

13



1. Misuse or illegal use and/or distribution of alcoholic beverages including any violations of the
laws of the State of New Hampshire. It is unlawful for any person uneexgd of 21 to
consume al cohol or have it in that personods
of alcoholic beverages are not permitted on College property.

2. Use or possession of any controlled substance or illegal drug in the residencehall or
campus.

3. Possession of drug paraphernalia, including, but not limited to, pipes, bongs, rolling papers,
electronic scales.

4. Unauthorized distribution or possession for purpose of distribution of any controlled substance
or illegal drug.

New EnglandCollege does not allow open containers or consumption of alcoholic beverages on

College property, walkways, roadways, athletic fields or facilities and academic facilities or any area
not previously approved by the College. Local police also enforce ithgsktions, both on and off

campus. The Department of Campus Safety has an obligation to enforce the College regulations and to
work within the limits of the law.

Sanctions for alcohol and drug policy violations will be determined on abgasase hasis by the
nature of the infractions. The following are guidelines only; the College, in its sole discretion, may
depart from these guidelines depending on the facts and circumstances of each case.
A Firsttime violators will generally be placed on Warnstgtus and may be required to attend
and participated in a CHOICES Workshop facilitated by the Wellness Center
A The College strongly believes in the value of communication with parents and families
regarding alcohol and other drug issues. The Collegaypiltally be in written or telephone
contact with parents and families of students who are involved with repeated violations of
policy, or who are involved in a particularly serious dragalcohol related incident
A Students who are involved in persistaepeated or egregious violations of College policy, as
determined by the College, will receive more serious conduct sanctions which may include, but
not be limited to, mandatory participation in substance abuse education programs, Probation
status, suspaion from College housing or suspension from the College altogether
A Students who demonstrate, in the determination of the College, troubling patterns or levels of
alcohol or other drug use may be required to completeanfipus substance abuse
counselingfteatment (possibly at their own expense), in addition to other sanctions, as a
condition of continued enroliment

Alcohol and other Drug Education

Office of Student Development, Simon Center, room 318;4:82241

New England College has taken agctive step in dealing with the issues that alcohol and other drugs
can bring to a college campus. All members of the College are made aware of the risks of alcohol and
other drug use. Through both education and individual services, we promote hesdtiyleli€hoices.

College Alcohol Policy Specific to Residence Halls

1. Drinking of alcoholic beverages or the possession of open containers containing alcohol is
forbidden in public areas (e.g., hallways, lounges, outdoor areas, etc.) of any refsidiibce

14



Any exceptions to this rule (such as special events, programs and other social events) must be
approved by the appropriate Area Coordinator and the Director of Residential Life and
Housing.

2. Student Rooms
Alcohol is permitted in student ro@under the following conditions:

A. Alcoholic beverages may be possessed and/or consumed (but not sold) in student
rooms by those students and their invited guests who are all of legal drinking age (21
or older), as long as at least one resident of theie®1 years of age;

B. Students of legal drinking age may not possess large quantities of alcohol. Students
who are 21 years of age (or older) can possess the following amounts of alcohol in a
campus residence hall: twelve standard size (12 ounce) haftbegr or malt
beverage, OR one quart (32 ounces) of hard liquor, OR one half gallon (64 ounces) of
wine.

C. Empty alcohol containers can be seen as evidence of past or current alcohol
consumption, and are generally prohibited from being possessedientstunder the
age of 21.

D. At no time are kegs or beer balls (empty or full) and comsmce containers
allowed in the residence halls.

E. Damage resulting from any activity involving alcohol will be paid for by the
sponsoring person(s) and/or residesftthe room.

F. Anyone allowing underage students to drink alcohol in their residence hall room will
be subject to conduct action.

Binge Drinking

The College is highly concerned with student safety. Because of the risk to students from binge
drinking, students with elevated blood alcohol levels or who drink to the point of sickness,
disorientation, or a serzionscious or unconscious state will receive an enhanced response from the
College. This may include more substantial educational sanctionsy lsdministrative sanctions

(e.g. Probation status) and stronger connections with family members or legal guardians. Student
engaged in Adrinking graemeastoe dorp awhaop hpeorsnsael sisa asl ucct
which encourage high levels of alwl consumption, will be documented and addressed through the
conduct process.

In addition, intoxicated students who disrupt residential communities with arguments or conflicts,

noise, vandalism and/or vomit left in bathrooms or other areas risk refrmwethe residential

community or the college having demonstrated an inability or unwillingness to respect the educational
environment.

Students concerned about possible conduct ramifications that might arise from seeking assistance for a
highly intoxicated person (including themselves) should note that the College has an Amnesty Policy.
This policy recognizes the importance of seeking assistance at these critical times and reduces the
consequences for students in the conduct process.

Social Gathelings and Social Events That Include Alcohol

15



Students who are 21 years of age (or older) may have alcohol served/consumed at gatherings in their
residence halls rooms (or, in the case of Rowe Hall and Union Hall, in their apartment or suite) as long
as
A No under21-yearold persons possess or consume alcohol
A The occupancy limits for their living space are not exceeded
A The social gathering does not become disruptive to other persons in the residence
hall/house

Students who are 21 years of agedider) may also apply for authorization to hold a social event
involving alcohol in a designated residential common area. The guidelines for such events are as
follows:

Campus-Wide Guidelines Regarding Alcohol Use

A Alcoholic beverages are not allodvin classrooms, lecture halls, the library or any other
academic building unless proper licensing is obtained. Alcohol is not permitted outside of
student residencies unless proper licensing/permission is obtained.

Alcoholic beverages are not allowed ayathletic event

Alcoholic beverages may not be sold by unit or be made available at any event where
admission is charged without an approved New Hampshire liquor license

Use or possession of large quantities of alcohol on College property (e.g., keer kédwer
common source containers) without prior authorization is prohibited

Games which encourage consumption of large quantities of alcohol are not permitted to be
played in any public areas such as the Torrington Arms Pub

o Do Io Do

Procedure for IncidentsInvolving New England College Students who have been confronted for Underage Drinking

When College staff encounter situations involving possibly intoxicated students, the following
procedures will be used:

1. Level of impairment will be assessed, gsihe following steps:
A. Campus Safety or Residence Life and Housing staff will make an initial assessment of the

studentés | evel of i mpairment, based on ob
B. Campus Safety staff will administer field sobriety tests to those students who appear t
intoxicated

C. For students who fail any part of one or more field sobriety test, a BrAC (breath alcohol
content) may be determined using an electronic intoxilyzer

D. If a student refuses to take either test/assessment, the officer will determinetio¢ le
impairment based on the information available to thdemniker Police personnel may
also be called to assist with the disposition of persons who are considered to be intoxicated

2. Based on the assessed level of intoxication, the following mesawuilt be taken:
A. For students who are believed not to be under the influence of alcohol or any drug:
A Students will be free to leave the scene of the incident but may be directed not to come
back to the location of the incident if the incident did taée place in their own room
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A For students who are assessed to be intoxicated, but at a low level (BrAC level below
.10% and/or is determined by the officer not to be highly intoxicated):

A Student will be brought back to their own residence hall roorheif re not already
present in their own room

A Campus Safety Officer will complete a #fApl
the interior of any refrigerators in the room) to check for alcohol and will have the
student discard any alcohol found

A The Gampus Safety Officer will advise student that they are remanded to their room for
the remainder of the night or until sobRbte: Students who fail to comply with a room
remand are subject to action through the Student Conduct Sy&igsents who are
highly uncooperative or combative may require the College to seek assistance from an
off-campus law enforcement agency

B. For students who are intoxicated at a moderate level (B.A.C. level at or between .10 and

.24, or fails a field sobriety test or is intoated in the judgment of the Campus Safety

officer)

A Unless they are assaultive or verbally abusive, the student will be considered for
monitoring through the New England College Protective Care Program. A student who
is placed in Protective Care will lnbserved and monitored by a trained staff person
until such time as their level of intoxication has fallen below .10% B.NdZe:
students who are monitored in the Protective Care area will be charged a fee sufficient
to cover the staffing, cleaning andnainistrative costs

A If no Protective Care monitor is available to watch a student, the College may refer the
student to ofitampus law enforcement personnel

A If a student who is otherwise eligible for the Protective Care Program is assaultive or
verbally alusive, or becomes uncooperative or disorderly with

A College staff, offcampus law enforcement will be contacted and asked to remove the
student from campus property

A Students who are placed in protective care will, in most cases, still be subject t@Colleg
conduct action

C. If the student is highly intoxicated (B.A.C. level of .25 or above, or other evidence of high
intoxication or incapacitation), the Campus Safety Officer will request that the student be
evaluated by oftampus emergency medical personnel

Students who live on Collegmvned housing and who are confrontedadmpus by Henniker Police

may be released to the College for assessment and monitoring using the procedures listed above
Students cannot be required to be released to Collegénstiaéfse situations, and they may elect to be
released to another person deemed appropriate by the police officer or they may elect to be brought to
the Merrimack County House of Corrections or other holding facility identified by the law

enforcement offi@l. Students who do not reside in College housing are responsible for finding a
responsible party to whom they can be released

Health Risks Associated with the use of lllicit Drugs and the Abuse of Alcohol
Type of Drug- Drug Name Common Heahlt Hazards Associated with Use

17



Cannabis/Marijuana: Memory impairment, possible damage to the lungs, heart, reproductive and
immune systems. Hashish: also, psychological dependence, hallucinations, panic and anxiety
reactions.

Stimulants (drugs that stimulate the nervous system):

Cocaine:Intense psychological dependence, sleeplessness, anxiety, sexual impotence, seizures
and lung damage; also nasal passage damage, tremors, psychosis, depression, stroke,
neurological damage, ulcers, high blqgoéssure, heart disease, liver damage and death from
overdose or nervous system impure supply. There are also serious problems for unborn and
newborn infants.

Amphetamines: Dexedrine, Methadrine, diet pills, Nicotine: Sleeplessness, anxiety,
hallucindions, seizures, brain damage, malnutrition, ulcers, depression, sexual impotence,
physical and psychological dependence, heart deterioration, high blood pressure, irregular
heartbeat, heart attack and death from overdose.

Nicotine: Cancers of the Iug) throat, mouth and esophagus; also, heart disease and
emphysema.

Narcotics: Heroin, Morphine, Codeine, Methadone, Demerol: Addiction with severe withdrawal
symptoms. Respiratory and circulatory depression may lead to death. Also, vomiting, dizereak
impotence, effects to the immune system, increased blood pressure, heart failure, infection of the heart
lining and valves, skin abscesses and lung congestion. Hallucinogens PCP, LSD, Mescaline: Anxiety,
depression, impaired memory and percepti@ath from accidents and overdose, that alter flashbacks,
breaks from reality, violent perceptions of behavior, seizures, stroke, coma, heart and related lung
failure.

Depressantgdrugs that slow down the central nervous system):

Alcohol: Largeamounts of alcohol in the system can cause unconsciousness, respiratory
depression and death. Long term heavy use can cause permanent brain damage, such as
memory and the ability to think abstractly. Other complications of alcohol dependence include
cirrhosis (liver damage), hepatitis, altered brain cell functioning, nerve damage, gastritis
(inflammation of the stomach), premature aging, impotence, infertility and other reproductive
disorders; also, increased risk of heart disease, pneumonia, tubercidosiogical disorders

and an increased risk of cancer.

Barbiturates, Pentobarbital, Secobarbital, Amobarbital: Addiction with severe withdrawal
symptoms. Also, nausea, loss of motor control, depression, seizures, respiratory and circulatory
failure, death from overdose, sexual impotence, birth defects and behavioral problems to
unborn infants. Combining with other drugs greatly increases the risk of death.

Tranquilizers, Valium, Librium, Equinil, Quaaludes: Psychological and physical
dependencdremors, sexual impotence and menstrual irregularities. Mixing with alcohol or

other depressants may cause death. Overdose may cause coma and death. Death from overdose
There is a severe reaction with alcohol. Causego accidents because of faultggment and
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drowsiness. Also, nausea and seizures may result. Steroids Blood disorders, liver problems,
cancers, aggressive behavior and psychosis.

This is not an exhaustive list of illicit drugs used in society today. The use of inhalants, sueh as glu
and cosmetic sprays, for example, are currently posing serious health risks across the nation. Rohypnol
(roofies) and GHB, on the other hand, are deceptively being used to sedate and rape individuals.

Low-Risk and Appropriate Uses of Alcohol

Our health is dependent upon our ability to set standards for alcohol and other drug use and to live by
them. There are lowisk and highrisk situations involving alcohol and other drug use. Listed below

are some suggestions for setting both personal ang gtandards around alcohol.

Suggested Standards *

A The use of alcohol is a personal choice; no one should be pressured to drink or not to drink

Alcohol is not essential for the enjoyment of family or social events or for celebrating success

Drinking should not be an activity for its own sake

The use of alcohol at luncheons or meetings during working hours or the class day should be

discouraged. Many companies and institutions specifically prohibit the use of alcohol during

the work or school day

Excessive drinking that leads to intoxication is neither healthy, safe, nor socially acceptable and

can put a person at risk

Drunkenness should not be laughed at or taken lightly but should be considered high risk

behavior and could possibly be indicativenadre serious issues

The person responsible for setting up parties or social events is accountable for seeing that

alcohol, if used, is used legally, appropriately and in arislwvmanner

Everyone should know when to abstain from chemicals. A helpful leons the scale

ranging from low risk situations to those of high risk for endangering yourself and/or others.

Examples of the higher risk side of the scale are the following: while engaged in athletics or

physical activities, especially aquatics; wiplegnant or nursing a child; when full cognitive

functioning is neededschoolwork, job, or athletic performance; while doing anything that is

more dangerous or less effective under the influence of alcohol

A Everyone should know their limits and keeperh in low risk situations. How much alcohol a
person can consume before they become impaired or intoxicated depends upon several factors,
including age, body weight, food eaten, gender, and degree of fatigue, strength of drinks,
mental state, and mensttugcle

To o I
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*From the "It's Time to Talk" program published by Hazelden Health Promotion Services.

A Description of Alcohol and other drug counseling, Treatment and Rehabilitation Programs
Available to Members of the College.

New England College wikhssist faculty and staff who are experiencing substance abuse problems.
The Employee Assistance Program provides a way for employees and their dependents to receive
confidential, professional evaluation and help. You may contact the Human Resourcegt@ffice,
Wellness Center or your supervisor for more information or you may call the EAP directly. In
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addition, the Human Resources Office can provide information on health insurance coverage for
substance abuse counseling epatient programs.

New Enghnd College provides counseling and educative services and programs to students who are
experiencing substance abuse problems. You may contact the Wellness Center or the Student
Development Office for more information regarding these services.

This mlicy will be subject to biennial review. Individuals or groups who wish to comment on or to
recommend changes to this policy should contact the Office of Student Development.

X: The Drug Free Workplace Act Policy Statement

The following is a summargf penalties for Federal Drug Trafficking based on the Narcotics penalties
and Enforcement Act of 1986.

The DrugFree Workplace Act of 1988: The Drikgee Workplace Act prohibits the unlawful

manufacture, distribution, dispensation, possession asfuseontrolled substance in the workplace.
Failure to comply with tFleeWotkpldce Actgvel Gesultip ol i cy an
disciplinary action up to and including termination of employment.

Drug-Free Workplace Policy

Under the regulabins of the Drug-ree Workplace Act of 1988, any individuals, including students,
who are on the New England College payroll or working under a federal grant or contract, must notify
their supervisor of a workplagelated criminal drug conviction within Idays of the conviction.

In an effort to educate the New England College community and to comply with the requirements of
The Drug Free Schools and Communities Act Amendments of 1989, the following information is
provided as addenda to this policy staéent:

A summary of the health risks associated with the abuse of alcohol and illegal drugs
Information on the lowrisk and appropriate uses of alcohol

A description of alcohol and other drug counseling, treatment and rehabilitation programs
availabe to members of the College

A summary of local, state and federal laws for the unlawful possession or distribution of illicit
drugs and alcohol

A summary of the College's expectations and sanctions regarding alcohol and other drug abuse
for the following areas:

student

faculty and staff

social function policies

To o o Po Do o Do I
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XI. NEW HAMPSHIRE STATE LAWS

Acts Prohibited

Controlled substance/drug use (RSA-EB): New Hampshire has criminal penalties for the use of
controlled substances or drugs winglties varying with the type of drug. In general, narcotic drugs,
addictive drugs and drugs with a high potential for abuse have heavier penalties. Controlled drugs
include: barbiturates, amphetamines, tranquilizers, hallucinogens, opiates, cocaiaénajesc
psilocybin, D.M.T., narcotics, crack and all other drugs of a similar nature which are either outlawed
outright or illegal when not prescribed by a physician or used other than how specifically prescribed.

Under state or federal law, persons cotedoof controlled drug possession are ineligible for federal
student grants and loans for up to one year after the first conviction, five years after the second; the
penalty for distributing drugs is loss of benefits for five years after the first canvidid years after

the second, and permanently after the third.

DWI (RSA 265:82)

Included among the penalties for the first conviction of driving under the influence of alcohol are a
$1000.00 fine and a loss of license for not less than 90 days.gdidBlé.C. for those 21 and over is

.08; New Hampshire has a very strict .02 B.A.C. DWI law for any person under the age of 21 years;
usual penalty may be up to a $1000.00 fine, two years loss of license and an alcohol education course.

Facilitating/Hosting an Underage Drinking Party (RSA 644:18)

An underage drinking party is any gathering of five or more where at least one person is illegally
possessing alcohol. This is a misdemeanor that could carry a fine up to $1,200 and a jail sentence up to
one yar.

Hazing - New Hampshire State Law

Hazing in all forms, is a violation of good order and personal liberty and is prohibited. Effective on
July 1, 1993, New Hampshire Law defines Student Hazing as: any act directed toward a student, or
any coercion omtimidation of a student to act or to participate in or submit to any acts, when:

1. Such act is likely or would be perceived by a reasonable person as likely to cause physical
or psychological injury to any person; and

2. Such act is a condition of initian into, admission into, continued membership in, or
association with any organization.

New Hampshire Law provides that a natural person is guilty of a Class B misdemeanor if such person:

1. Knowingly participates as an actor in any student hazing;

2. As a student, knowingly submits to hazing and fails to report such hazing to law
enforcement or educational institution authorities; or

3. Is present at, or otherwise has direct knowledge of, any student hazing and fails to report
such hazing to law enforcentesr educational institution authorities.
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Furthermore, the law also requires that an educational institution or an organization at or in
conjunction with an educational institution is guilty of a misdemeanor if it:

1. Knowingly permits or condones st hazing; or

2. Knowingly or negligently fails to take reasonable measures within the scope of its authority
to prevent student hazing; or

3. Fails to report to law enforcement authorities any hazing reported to it by others or of which
it otherwise has kowledge.

Heroin

In presence of: New Hampshire makes it illegal to be in a place where heroin is kept and to be in the
company of a person known to possess heroin. Sale and possession of drug paraphernalia is also
illegal.

Minor in Possession of Alcohol (RSA 179:10)
New Hampshire law states that it is unlawful for any person under the age of 21 years to possess an

alcoholic beverage. The usual penalty for first time violators is a $150.00 fine (but the fine can be as
high as $500.00).

Second offenseiolators are usually fined $250.00 and are placed on probation. A mandatory
procedure followed by local and state police is that any minor found possessing alcohol will be
arrested.

Internal Possession

A person under the age of 21 is guilty of a &tain if they are intoxicated (any amount of alcohol in

system) due to consumption of an alcoholic beverage. $250 minimum for the first offense, $500
minimum for subsequent offenses, possible additional penalties such as the loss of New Hampshire
StateDver 6s License even if the violation does no

Mi srepresenting onebs age or falsifying an i de.l
a): is punishable by a fine of $2000.00 and/or a year in jail.

Occupancy Law (RSA 153:3)

Gatherings of 50 or more people in any building or tent are not permitted without a permit. This can
result in a fine up to $1,000.

Prohibited Sales
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Sale or delivery of alcohol beverages to persons under 21 (RSA 179:5): New HangvslpreHibits
the sale or delivery of alcoholic beverages to persons under 21 with a fine of up to $2000.00 and/or a
year in jail.

Sexual Assault - New Hampshire State Law

The State of New Hampshire distinguishes between three (3) degrees of Seaudl Ass
RSA 632A:2 AGGRAVATED FELONIOUS SEXUAL ASSAULT

1. A person is guilty of the felony of aggravated felonious sexual assault if the perpetrator
engages in sexual penetration with another person under any of the following circumstances:
a. When the adr overcomes the victim through the actual application of physical violence or

superior physical strength;

b. When the victim is physically helpless to resist;

c. When the actor coerces the victim to submit by threatening to use physical violence or
superor physical strength on the victim, and the victim believes that the actor has the
present ability to execute these threats;

d. When the actor coerces the victim to submit by threatening to retaliate against the victim, or
any other person, and the victbalieves that the actor has the ability to execute these
threats in the future;

e. When the victim submits under circumstances involving false imprisonment, kidnapping or
extortion;

f.  When the actor, without the prior knowledge or consent of a victimirgsters or has
knowledge of another person administering to the victim any intoxicating substance that
mentally incapacitates the victim;

g. When the actor provides therapy, medical treatment or examination of the victim in a
manner or for purposes whielne not professionally recognized as ethical or acceptable;

h. When, except as between legally married spouses, the victim is mentally defective and the
actor knows or has reason to know that the victim is mentally defective;

i.  When the actor through cosaiment or by the element of surprise is able to cause sexual
penetration with the victim before the victim has an adequate chance to flee or resist;

J.  When, except as between legally married spouses, the victim is thirteen (13) years of age or
older andunder sixteen (16) years of age and:

i. The actor is a member of the same household as the victim or
ii.  The actor is related by blood or affinity to the victim.

k. When, except as between legally married spouses, the victim is thirteen (13) years of age or
older and under eighteen (18) years of age and the actor is in a position of authority over
the victim and uses this authority to coerce the victim to submit or

i. When the victim is less than thirteen (13) years of age Ai.
person is guilty of aggraved felonious sexual assault
without penetration when the actor intentionally touches
the genitalia of a person under the age of thirteen (13)
under circumstances that can be reasonably construed as
being for the purpose of sexual arousal or gratification.
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RSA 632A:3 FELONIOUS SEXUAL ASSAULT

2. A person is guilty of a class B felony:
a. When the actor subjects a person to sexual contact and causes serious personal injury to the
victim under any of the circumstances named in RSA&22 or
b. When the ator engages in sexual penetration with a person other than his legal spouse who
is thirteen (13) years of age or older and under sixteen (16) years of age; or
c. When the actor engages in sexual contact with a person other than his legal spouse who is
unde thirteen (13) years of age.

RSA 632A:4 SEXUAL ASSAULT

3. A person is guilty of a misdemeanor if the actor subjects another person who is thirteen
(13) years of age or older to sexual contact under any of the circumstances in RSA 632A: 2.

Transporting Alcoholic Beverages (RSA 265:81-3 and RSA 265:81)

It is unlawful for any driver of a motor vehicle to transport, carry or possess any alcoholic beverage
either open or with the original seal broken in the passenger area of the car. A penalty®if0gdto
and loss of license can be expected for violation of this law.

Minor Transporting Alcoholic Beverages

It is unlawful for any driver, under the age of 21, except when accompanied by a parent, legal guardian
or legal age spouse, to transport agqudir or beverage in any part of the vehicle. Violations may
result in a 60 day suspension of license or right to drive.

Xll. LOCAL LAWS

Henniker, New Hampshire

Henniker Town Noise Ordinance

This ordinance prohibits the following:

A Parties. Hosting agsty which creates unreasonably loud noises caused by stereos, bands,
musical instruments or guests at any time or place where the noise disturbs the quiet, comfort
or repose of persons in any office, dwelling, hotel or private residence or of any pettsen i
vicinity thereof or in any public place

A Radios, stereos, etc. The using, operating or permitting to be played, used or operated of any
radio, receiving set, musical instrument, stereos or other machine or device for the producing
or reproducing ofound in such a manner as to disturb the reasonable peace, quiet and comfort
of the neighboring inhabitants or any time with louder volume than is necessary for the hearing
of the person or persons who are in the room, vehicle or chamber in which sinchenwac
device is operated and who are voluntary listeners thereto

A Yelling, shouting, etc. Yelling or shouting on the public streets, at any time or place so as to
unreasonable annoy or disturb the quiet, comfort or repose of persons in any office&yor in a
dwelling, hotel or any other type of residence, or of any persons in the vicinity thereof
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Such acts committed between the hours of 9:00 PM and 6:00 AM Sunday through Thursday and
between the hours of 11:00 PM and 6:00 AM on Friday and Saturday arderedsa violation of this
ordinance.

Violation of this ordinance will result in a fine of not more than four hundred dollars ($400.00).

Henniker Town Open Container Ordinance

It is illegal for any person to possess an open container of any alcbbeécage or consume any
alcoholic beverage while on any public highway, sidewalk or common or upon and Town owned
property in the Town of Henniker.

It is illegal for any person, while in any motor vehicle, to possess an open container of any alcoholic
beverage or consume any alcoholic beverage while on any public highway, sidewalk or common or
upon any Town owner property in the Town of Henniker.

Violation of this ordinance will result in a fine of not more than one hundred dollars ($100.00).
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Appendix B: Substance Abuse Education, Intervention, and Enforcement Staffing

Position

Person

Responsibilities

Dean of Studesst

Jason Buck M.A.

Supervision of most areas
involved in AOD education
intervention, and
enforcement. iRal
responsibility in onduct
matters

Director of Student Conduc

Stanley Horton NA.

Direct supevision of
student conductLiaison to
Counseling/ Health areas
regarding higkrisk
students. Educates studer
and families about policies

Director of Campus Safety

Kevin Covey

Coordinates Campus Safe
enforcement efforts.
Liaison to Henniker Police
Department. Oversees
Protective Custody area fo
intoxicated students.
Coordinates investigations
into reported violations.

Officers

One Assistant Directofne
lead oficer, five full-time
officers, one partime
officers

Respond to emergency
situations, including
medical and disciplinary
incidents. Call in medical
resources if needed.

Director of Wellness Cente

Laura Anderson, MS,
APRN, NRC

Responsible for #hoverall
day-to-day operations of thg
Wellness Center.
Supervises staff, including
medical and counseling
staff. Coordinates
educational/outreach effort
with other Wellness staff
members and other Colleg
departmentsAlso involved
with direct patientare.

Clinical Counselors

Two full-time counselors
and one partime
counselor.

Provide direct therapeutic
care to students, assist in
education efforts, oversee
support groups/AOD
mandates

Health Educator

1 Grant funded health
educator

Provide direceducation

outreacho students;

26



facilitates the CHOICEs
and Drug workshops

Medical Staff

Laura AndersonAPRN,
NP-C
, RN

Provide direct clinical care
to students. Make referralg
to other resources (e.g.
counseling) as needed.

Human Resources Mager

Dr. Paula Amato

Responsible for
coordination of staff/faculty
orientation. Liaison with
Employee Assistance
Program.

Director of Residential Life
and Housing

Doreen Long, MA

Supervises housing staff
members. Oversees
residence hall issues and
coordinates responses to
concerns.

Area Coordinators

Varies by year

Supervise programming ar
community development in
the residence halls.

Administratorson-Call

Vary by year. Most have
Bachelors or Masters
degrees and/or residence
life experiene.

Respond to aftenour
emergencies and situation
on campus. Coordinate
communication with
various services.

Resident Advisors

Vary by year. All are
graduate or undergraduate
students at the college.

Act as key referral agents 1
campus services.
Communicate with Campu
Life office regarding
student concerns. Addresg
violations in the resident
halls.

Director of Student
Engagement

Megan Hotaling, M.A.

Plans college Orientation
sesions.Advises
programming board.

Department of Campus Sfety

The Department of Campus Safety provides retinedclock comprehensive safety services to the New
England College campus. The department has-géifudl Director,one full time assistant directér
full-time offica's, one partime officer, and lispatchers. The Director has years of police
experience, having retired from tManchestePdice Department.Full-time officers all have

attended a New Hampshire Campus Safety Academy and go througlek 2raining period on
campus. All are fullyrained on assessment of intoxicated studeintsy identification handing
situations with impaired persons, and have CPR/defibrillator training. Adlifud officers are trained
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to administerdsts with an electronic Intoxir, and are trained to adwister field sobriety tests as
well.

Department of Residential Life and Housing

The Department of Campus Life provides staffing toltheesidence halls and housing on the campus.
Professionals (who typically have Mastérsgreesr are enrolled im Masters program) provide
AdministratorOn-Call (AOC) coverage in the evenings. AOCs are trained in incident assessment,

basic confrontation skills, and miecomunseling skills. They are also trained to utilize Campus Safety
staff, as well as oftamps emergency professionals, when there is question as to physical/medical
sakty. The department also hasRdsident Advisor staff in the residence halls. These para

professional staff members receive training on policy confrontations, incident doctiarepizer

helping skills, and use oéferrakto campus resources. There are close ties between Residential Life
and Housing and the Wellness Center, and staff are well trained on connecting students with health and
counseling resources.

Office of the Dean of Students

The Dean of Students is responsible forrallesupervision of the student condggstem on campus.

He holds a Masters Degree and has over 20 years of experience in student developstadeand
conduct TheDirector of Student Catuct who overseedaily functions of the student conduct

system, holds as Masters Degree mdght Development and has ovérykears of experience with
student conduct affairs and student developrardtis currently enrolled in a doctoral prograAdl
hearing officers are trained by tBérector of Student Condugtior to the start of each academic year,
with the training covering due process and educational sanctioning. Conduct officers are also trained
to identify behaviors of concern and to makienals (both mandatory and optional) to counseling and
AOD-services. Student Conduct Board members are trained in educational sanctions and receive
information from theDirector of Student Conducggarding educational resources on campus and
sanctioningpptions.

Training Resources

1 ForWellnessCenter personnél Training inEthics for substance abuse patieNisHEAOD
resources

1 For Campus Safety personiidNH Campus Safety Academy, training with HPD and other
local agencies
1 For Residence Life andousing personnél training byHenniker Police Department
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Appendix C: AOD-Related Educational Materials

Magnet Templates (for continual dissemination)

'4:}‘:’?\ x0 2 y 12 ounces 8 ounces of 3 ounces of 1.5 ounces of
“@ﬁ {“aw of beer matt Ilqu::-; . wine distilled spirits
B 0 PartRersip jor g
"!l- 1
> drug

START
LOW,
Edibles GO SLOW

take longer to
kick in; have
extended
effects

Standard
dose is

Can be

) -facts about marijuana use- £LLTILTEE

habit sanctions can use can drugs, such as
resultinloss | impact male fentanyl

It IS of financial and female

’ aid hormones

possible to your heart

overdose Don’t be afraid to rate
call 911 for help!

Increases
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Weakens
at least immune system
$1460 Diacetyl, & damages

. s s i : blood vessels
per year nicotine in 20 in Aavoring, is

cigarettes inked to popCor L o vapor
lung

Second only to
contains heavy

in terms of metals: el
addictiveness partnership for e tin, & lead

Flyers with explicit AOD language (includes events with AOD vendors present):
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Cost: free

AThe Hungry Heﬂ

..An award winning ﬁlm&
on op|0|d addiction
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NEW ENGLAND COLLEGE PRESENTS

PRISON TO
- THERIO
OLYMPICS

An evening with former BMX Elite_
Pro-8&RigiOlympics Game Coach "
Tony Hoffman

MONDAY, APRIL 8
7:00 PM, SIMON CENTER GREAT ROOM

SEATING WILL BE LIMITED
SPONSORED BY__4 ‘
NIBDAS [ IS
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THE BENEFITS OF Q

heart rate and
blood
pressure are
stabilized

smoker's breath
disappears; oxygen

levels normalize
C—
—
m—

sense of taste
and smell improve
breathing is easie|

blood circulation and
energy levels improve;
exercising becomes
easier

Enjoy life- addiction free!

T app available on 10 and Andro
Source(s).

hitp:/imedia mercota.com/assets/images(in!
hitp:/iwww.hutfingtonpost.co.uk/2014/10/06/3 B-affecis-body_n_3860086 htmi
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The Marketing

behind the marijuana industry
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at 11:00 am
in the Simon Center Board Room

Appetizers Provided
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